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9. Internal Audit and Audit Control

2. Responsibility of Internal Audit

3. Risk Based Internal audit

¥. Applicability of Auditing standard on Internal Audit.

¥.  Audit Planning, Resource Management Conducting Internal Audit,

% Reporting, Audit Evidence.

v, Compliance Checking of NRB Reporting Requirement.

5. Quality Control of Internal Audit.

%. Reporting to Audit Committee and NRB.

q0. Nepal Accounting Standard
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9)  TEIMYAR! ATTAT FIT I #T  (Planning and Decision making function Of
Management)

) FHENA  faaniEeRer 4t WA (Functional Departmentalization and  Co—
ordination)

3) A qAT HFHANT IGRIT (Leadership and Employee motivation)

¥) HEF 9T Fa€ImIT JUmel (Human resource Management System)

W) WERICHS ANTSIHE ael (Positive organizational Behavior)

%) EIAE ATArEaRl g1 WO (Business Environment and Strategy)

9)  FEIU UEGY FELAIH, ATIRIT q41 (98T (Total Quality Management Concept
and Principle)

5) ATEINTE W T 99T AGLRIT (Labor Relation, Concept)

R) HATIAHT GHATHIIS® Helew (Contemporary Issues in Management)

q0) dHfaqel FFIRT, fagr T JurarHT dgfadel @R (Concept of Micro finance,
Principle and Practices in Nepalese Contest)

99) =urer @@ (Nepal Accounting Standard)

qR) WUTTHT AT faepraeRr WAt g FAEr T #@@X (Nepalese  Economic
Development, Issue, Challenges and Opportunity in Economic Development of
Nepal)

13) wifgw =awarad- dgfaasl a=9d T (Risk Management in the Context of

microcredit )



q¥) fa<ira fqazor qur sara faewr (financial statement and Ratio Analysis)
) AT gfatd gEdT G SHERT (Basic Information of Management Information
System)
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RAF, IR FE—EF q9T FeTAF IIHT AT
9)  FAWA FFEAIT  (Office Management)
) A AR AT (Resource Management)
3)  HARAIA ORAT 97 fFgr<ies ( Management Process and Principles)
¥) IS @M= qa7 AfgedR Joaras= (Organizational Structure and Authority
Delegation)
Y) e 4Tl (Leadership Style )
%) FIASTRI TUTAl FFIROT (System View of Organization )
9)  HEF oETg I 9T ITART (Human resource Development and Utilization)
S) HE FHER [THIT TR HEAFGHET ghaar (Work Team Development and
Enterprises, Performance)
) UA, fAaw wifq qur fAeees
&) S a9 T e gEeey i
g) WO I ARATE 7 AHT AL GEATEIATS AT TRUHT (e
90) @l ATIRUT qAT A@IITAT
Q) ATl FFgrRen, g (Concept of Micro finance and Principle)
) TEERT =R ¥ GeTdd @rdr adr ge<! (Journal voucher and Subsidiary Entry)
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qY) SRIST Y TAT a7 ( Reserves and Provision)
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